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JOB PROFILE

Job title		Innovation & Improvement Practitioner
Grade			Band 8
Accountable to	Innovation & Improvement Leadership Team
Responsible for	Driving innovation and improvement across all areas of the curriculum. This includes; personal and social development, English and maths, new teacher development, digital learning and inclusion.


General Duties and Responsibilities 
· To contribute to the strategic direction and operational effectiveness of the College 
· Ensure the responsibilities of the post are carried out in a way that reflects the standards, vision and values of the college
· Deliver on key performance indicators across the College, aiming to deliver continuous improvement 
· Promote the College with employers, sector bodies, schools and the local community, developing effective partnerships with employers, the funding agencies and other representative bodies
· To proactively promote Safeguarding practice, EDI, Health and Safety and the well-being of all our students and staff 
· To complete and remain up to date with Mandatory Training
· To participate in the College Professional Development and Review (PDR) Scheme 

Specific Duties and Responsibilities
1. Modelling and promoting excellence and innovation in teaching, learning and assessment, delivering an excellent learning experience for all students and working with teaching staff to improve specific aspects of their delivery. (0.4 teaching commitment)
2. Take a lead role in developing practitioner pedagogy and practice across all provision types, through a range of strategies including, coaching and mentoring, lesson visits, and developmental observations enabling teachers to effectively meet individual student needs.
3. Develop and co-ordinate of TLA improvement activities and interventions across the college, in accordance with the innovation and improvement strategy and strategic plan.
4. Design, develop, and deliver comprehensive professional development workshops that focused on inclusive teaching practices and equity in education.
5. Co-ordinate and collaborate with the wider innovation and improvement team to provide tailored support to stimulate innovation, as well as addressing areas for improvement as part of the college wide Quality Improvement Plan
6. Facilitate the implementation of social action and individual innovation and improvement projects within the curriculum by providing training and development for teachers, along with resources, materials, and quality standards.
7. Review and accurately evaluate the quality of teaching and learning across all vision types, following college standards. 
8. Support with new teacher inductions, training, and ongoing CPD for all practitioners, including organising and delivering workshops or reflective practice sessions.
9. Lead or contribute to action research, innovation pilots, or evaluations to inform best practice.
10. Attend campus and cross college meetings where necessary, taking a lead role on the development and dissemination of evidence-based practice models. This includes working across a range of sites and where appropriate, visiting employers.
11. To keep abreast of best practice and current research relating to TLA and innovative learning technologies, engage in personal professional development and disseminate information effectively across the College to ensure that Nottingham College is at the leading edge of TLA.
12. Foster a culture of continuous learning among all practitioners and by encouraging reflection, collaboration, and professional growth. 
13. Contribute to and comply with all college quality improvement and quality assurance activities in a timely manner.
14. Collaborate with leaders and managers in the student support team to align inclusion strategies, policies and procedures with practitioner improvement activities.
15. Research and horizon scan for emerging technologies and best practices in digital learning strategies to help develop a culture of digital curiosity and innovation.
16. Adhere to College safeguarding procedures in accordance with the delivery of TLA.


NOTE
This job profile provides an overview of the principle duties and responsibilities of the role. It is not intended to be exhaustive. It is anticipated that the content of jobs will change over time whilst remaining within the broad remit of the role.
This job profile does not form part of your contract of employment.

PERSON SPECIFICATION
	Role: Innovation & Improvement Practitioner
	E/D
	A
	I
	T

	Qualifications:  

	1
	Level 2 Maths and English or equivalent
	E
	X
	
	

	2
	Hold a recognised degree 
	E
	X
	
	

	3
	Hold a recognised Teaching Qualification e.g. DTLLS, PGCE, Certificate in Education
	E
	X
	
	

	4
	A coaching or mentoring qualification at level 5 or above 
	D
	X
	
	

	Experience and Skills:

	5
	A proven track record and recent experience of delivering excellent teaching in Further Education
	E
	X
	X
	

	6
	Knowledge of current thinking, best practice, different pedagogical approaches and research into T&L methods
	E
	X
	X
	X

	7
	Current experience of delivering training and development in teaching, learning and assessment across a range of provision types.
	E
	X
	X
	X

	8
	Experience of carrying out graded and/or developmental lesson observations/ lesson visits
	D
	X
	X
	

	9
	Experience of supporting trainees/staff to improve their practice
	E
	X
	X
	

	10
	Experience of undertaking coaching and development of practitioners
	E
	X
	X
	

	Personal Attributes: 

	11
	Advanced communication, coaching, and facilitation skills.
	E
	X
	X
	

	12
	Ability to critically reflect, analyse, and offer practice-based solutions.
	E
	X
	X
	

	13
	Highly self-motivated and the ability to work on own initiative  
	E
	X
	X
	

	14
	A passion for continuous learning and innovation.
	E
	X
	X
	

	15
	Confident in using data, performance metrics, and outcomes to inform development.
	E
	X
	X
	X

	16
	Ability to drive quality improvement and embed new ways of working.
	E
	X
	X
	

	17
	Demonstrate a genuine commitment to uphold and promote inclusive practices and diversity
	E
	X
	X
	X

	18
	Commitment to quality and excellence through evidence of continuing professional development
	E
	X
	X
	

	19
	Demonstrate a knowledge and understanding of Safeguarding / Child Protection issues relevant to the post
	E
	
	X
	



KEY:
	E
	Essential 

	D
	Desirable

	A
	Assessed by Application Form  

	I
	Assessed by Interview

	T
	Assessed by Test 
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