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JOB PROFILE


	Job title:
	Early Years Practitioner

	
	

	Grade:

	Band 2

	JE number:

	JE130

	Accountable to:

Line Management of:


	Nursery Manager 

N/A

	Responsible for:

	Positively promoting and providing high quality sessional and full day childcare in support of students, staff and members of the community.



	General Duties and Responsibilities 

· To contribute to the strategic direction and operational effectiveness of the College 
· Ensure the responsibilities of the post are carried out in a way that reflects the standards, vision and values of the college
· Deliver on key performance indicators across the College, aiming to deliver continuous improvement 
· Promote the College with employers, sector bodies, schools and the local community, developing effective partnerships with employers, the funding agencies and other representative bodies
· To proactively promote Safeguarding practice, EDI, Health and Safety and the well-being of all our students and staff 
· To complete and remain up to date with Mandatory Training
· To participate in the College Professional Development and Review (PDR) Scheme  


Duties and responsibilities

	
	
· To Promote High standards of quality within the nursery in respect of the environment, resources and experiences for children in line with Ofsted expectations.

· Assume Key worker responsibilities for children in your care by ensuring accurate and up to date records are maintained such as registers, Learning journals and personal care information in the nursery IT system.


	
	· Work with other team members to ensure planning and evaluation of exciting and stimulating opportunities to stretch and challenge children, in line with the early years foundation stage and record development and achievements in learning journeys


	
	· To support the social, academic, moral, physical and emotional development of each child in the safe, caring and stimulating environment of the nursery.


	
	· To be committed to maintaining and developing personal skills and knowledge by actively contributing to PDRs, updating core competencies, mandatory training and taking part in peer observations to give and receive support, identifying opportunities to share and develop skills. This may be in a mentoring role.


	
	· To work in partnership with parents regarding the development of their child, and as appropriate external agencies via the Nursery Manager to support the additional/individual needs of a child and contributing to relevant assessments as appropriate including transition reports.

· To work with in the guidance of nursery policies and procedures in line with current legislation 

· To mentor and support students and apprentices within the setting.


	
	· To contribute to the strategic direction and operational effectiveness of the College


	
	· Ensure the responsibilities of the post are carried out in a way that reflects the standards, vision and values of the college

	
	· Deliver on key performance indicators across the College, aiming to deliver continuous improvement 

	 


 

	· Promote the College with employers, sector bodies, schools and the local community, developing effective partnerships with employers, the funding agencies and other representative bodies. This may include open evenings.
· To proactively promote Safeguarding practice, EDI and Health and Safety


	
	· To support the continuous improvement and uphold the nursery values in partnership with the Senior Nursery manager and Nursery manager.

· Any other duties appropriate to the expectations and development of the role.




NOTE

This job profile provides an overview of the principle duties and responsibilities of the role. It is not intended to be exhaustive. It is anticipated that the content of jobs will change over time whilst remaining within the broad remit of the role.

This job profile does not form part of your contract of employment.
 









PERSON SPECIFICATION

	Role:  Early Years Practitioner
	E/D
	A
	I
	T

	Qualifications:  

	1
	Level 2 Maths and English or equivalent
	D
	x
	
	

	2
	Hold, or be working towards, a current qualification in one of the following: NNEB, BTEC National Diploma/Certificate in Early Childhood Studies, NVQ 2 in Childcare and Education, PLA Diploma in Playgroup Practice, Teaching Certificate, Qualified Teacher Status, Health Visiting Certificate, an NVQ 3 Social Work qualification or NVQ 2 in Nursing
	E
	x
	
	

	3
	If your main childcare qualification was achieved on or before 1991, you will need to demonstrate (supported by evidence) continued professional development. Should the position include responsibility for 0 to 2 year old children, you will need a suitable qualification /module related to this age group
	E
	x
	
	

	Experience and Skills:

	4
	Have relevant experience of working with children up to 4 years of age
	D
	x
	
	

	5
	Demonstrate best practice in caring, nurturing and educating children
	E
	
	
	

	6
	Be self-motivated and creative
	E
	
	
	

	7
	Excellent caring, interpersonal and communication skills with regard to confidentiality at all times.
	E
	
	
	

	8
	Have a sound knowledge of the early years foundation stage 
	D
	x
	
	

	9
	Experience of being in a key person role
	D
	x
	
	

	10
	Experience of online learning journeys /IT systems 
	D
	
	
	

	Personal Attributes: 

	11
	Able to work effectively as a member of a team able to give and receive support
	D
	
	
	

	12
	Demonstrate a genuine commitment to uphold and promote equal opportunities and diversity
	E
	
	
	

	13
	A respectful and inclusive attitude to learners and colleagues
	E
	
	
	

	14
	Deal with people and situations in a patient and objective manner
	E
	
	
	

	15
	Commitment to quality and excellence through evidence of continuing professional development
	E
	
	
	

	16
	Demonstrates a knowledge and understanding of Safeguarding / Child Protection issues relevant to the post
	E
	
	
	




KEY: 
	E
	Essential 

	D
	Desirable

	A
	Assessed by Application Form  

	I
	Assessed by Interview

	T
	Assessed by Test 
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